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Equalising Opportunities   Press Release
The Small Enterprise Research Unit (SERU) has just been awarded  a major  research project, entitled, ‘Equalising Opportunities’ under the European Social Fund (ESF) Objective 3, funded and approved by the Government Office for the North East and the Secretary of State for Work and Pension.  The project, covering the period September 2002 – December 2003, will support empirical research into gender discrimination in employment, covering several key issues including for example, recruitment, pay, segregation, progression, flexible working,  childcare, access to learning  opportunities, return to work, and barriers to entry  in engineering, IT, science & technology and construction sectors in the North East. The project will seek to identify and formulate solutions for those barriers that inhibit the productive contribution of women to the labour market and the target sectors in particular.  

The Regional Development Plan (RDP) for the North East (2002-2006) notes that "female participation in the workforce has been increasing since the 1960s".  Despite this increase, participation by women in the North East region is significantly lower than at national levels. While there has been some narrowing of the gap in terms of full-time/part-time working, the labour market itself is significantly segregated by gender, both along sectoral and occupational dimensions.  A number of key sectors in the region retain a predominantly male workforce and it is these same sectors that show little evidence of narrowing the gender gap: in manufacturing, 9% fewer females were employed in the sector in 1997, 26% of the total; in construction, despite a 50% increase in female employment, 86% of employees are male. The project will seek to identify and formulate solutions for such barriers that inhibit the productive contribution of women to the labour market and the target sectors in particular. 

The developments that will arise as a result of the research to be undertaken by SERU will help to ensure that social, economic or personal barriers to learning, employment and progression are identified and removed; women will be in a better position to (i) achieve employment in these targeted sectors, (ii) progress within their chosen professions/trades and (iii) to achieve the skills and qualifications that will enhance their current and future employability. The project will be undertaken in close consultations with the for Equal Opportunities Commission (EOC) and the Department for Work and Pension and will   develop action plans, based on research findings, for the design and implementation of new policies and the implementation of the equal opportunities horizontal objective across the whole ESF Objective 3 Programme more generally.  The research findings will contribute to the design and implementation of policies, aiming to enhance the number of women who are employed in the construction, Science and technology, engineering and ICT sectors and will reduce the risk of women being underemployed in insecure temporary and part-time positions and will - through subsequent action - increase the number of women entering high-level occupations in these industries.

For more information please contact:

Professor Pooran Wynarczyk

Director 

Small Enterprise Research Unit (SERU)

School of Geography, Politics and Sociology

University of Newcastle upon Tyne

1st Floor, Porter Building
Newcastle upon Tyne, NE1 7RU

Tel:  44(0) 191 222 7739
email:  pooran.wynarczyk@ncl.ac.uk  
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