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Background to the Specialty

Anaesthesia is a hospital-based medical specialty. Anaesthetists provide services across a wide range of hospital disciplines and locations. Our services can be broadly categorised into four areas: 

· Provision of anaesthesia for surgical, radiological and other painful or stressful procedures.

· Provision of analgesia in labour

· Acute and Chronic pain services 

· Provision of acute care for sick patients – ITU and HDU care are largely anaesthetist provided at the moment (though this may change in future), in addition anaesthetists usually have input into cardiac arrest/resuscitation teams, and resuscitation of sick obstetric patients. 

Anaesthetists therefore have an interesting and varied professional life, with possibilities to sub-specialise in different areas. The main areas for clinical sub-specialisation are intensive care medicine, paediatric anaesthesia, obstetric analgesia and anaesthesia, neuroanaesthesia, cardio-thoracic anaesthesia, vascular anaesthesia and chronic pain. 

Anaesthetists are involved in approximately 60% of all hospital admissions, and form the largest group of hospital doctors.

If you are considering a career in anaesthesia there are some personal and academic qualities that are important, although it has to be said that anaesthesia is such a broad discipline that most people would be able to find a niche that suits them. 

The particular personal qualities are largely set out in the relevant person specifications. However, as a generalisation, the ability to be vigilant and aware of situations as they develop is important, as is the ability to interact well in a team and to lead a team if required. Ability to work well under pressure is also necessary. Some degree of technical ability is fundamental, but in fact this rarely presents real difficulties in training, so do not be put off if you feel you would love to be an anaesthetist but think you have been slow to achieve proficiency in gaining vascular access!

As we are a large specialty we also have a large commitment to training and many of us have regional and / or national input into training. Several departments in the region are active in various fields of research. 

For further information we suggest you look at the websites of the Royal College of Anaesthetists www.rcoa.ac.uk and the Association of Anaesthetists of Great Britain and Ireland www.aagbi.org.uk, and for regional information the Northern Schools of Anaesthesia www.ncl.ac.uk/nsa. 
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Anaesthetic Training – An Introduction

The Northern Schools of Anaesthesia organises delivery of training for all Anaesthetic Trainees in the Northern Deanery. For current information about the officers of the school and our contact details please visit our website at www.ncl.ac.uk/nsa. 
Training is delivered in fourteen hospitals. For further information, please see the Programme Director page on the School website.

The Postgraduate Institute of Medicine and Dentistry (PIMD) is the employer of all Specialist Trainees. For administrative convenience, Specialist Trainees are paid by County Durham and Darlington NHS Foundation Trust. The PIMD has a website at www.campus.ncl.ac.uk/pimd. All matters relating to terms and conditions of employment of trainees are dealt with by the PIMD.

Organisation of Training

Placements are for a period of six months, and rotation dates are usually the first Monday in March and September. 

Trainees are responsible for their own training needs and will be asked which hospital they need to work at in order to fulfil these. The programme director makes the final decision about allocations. 

Trainees are broadly divided into Newcastle and Middlesbrough bases. Approximately one third of posts are in District General Hospitals, and three quarters of posts are in the Newcastle School. Please refer to the Programme Directors page on the School website for more information www.ncl.ac.uk/nsa.

 Aims of Training

Specialist Training is outlined by the Royal College of Anaesthetists. Information on curriculum can be obtained from their website www.rcoa.ac.uk.  The Northern Schools of Anaesthesia uses a competency based training approach.

Appraisal and Assessment

Trainees recieve regular appraisal (feedback) about their progress by their current College Tutor. Annual appraisal occurs in a one-to-one session with consultants outside the current placement. 

Assessment (Record of In-Training Assessment; RITA) takes place annually for all trainees, overseen by the PIMD. Dr G Lear (Sunderland Royal Hospital) is the lead consultant for RITA.

Living In Newcastle upon Tyne

Newcastle upon Tyne is located in the North East of England, within the district of Tyne & Wear. It is a busy cosmopolitan City and has a population of approximately 300,000.  It is the main commercial, cultural, educational and shopping centre between Edinburgh and Leeds.

The city has a robust transportation system.  It is connected to the national motorway network by the A1(M) and the A69 providing access to the M6.  Direct rail services run between Newcastle and most main UK Cities. There are two regional International Airports (Newcastle and Teesside) and a Metro system links the surrounding suburbs with the City.

The two major educational institutions within Newcastle are the Northumbria University and the University of Newcastle. 

There is a high standard of education provided by local authority schools in the area and public schooling is also widely available in and around the City.

Newcastle benefits from a broad range of cultural, leisure and retail activities that attract a diverse range of visitors to the area.

Principal leisure attractions in the Newcastle area include:

The Laing Art Gallery

The Theatre Royal (the second home of the Royal Shakespeare Company)

Metro Radio Arena (10,000 seat indoor stadium)

International Centre for Life (bringing together biotechnology, research, education, 

entertainment and ethics) 

St James Park (Newcastle United football ground)

The Baltic Art Centre

The Sage Music Centre – a concert hall with the best acoustics in Europe

Metro Centre – one of the largest shopping centres in Europe.

Newcastle is also very close to attractions such as Hadrian’s Wall, Kielder Forest and the Beamish Museum. Just a short journey from Newcastle up the Northumbrian coastline, visitors are provided with a wealth of beautiful stretches of sandy beaches and historical landmarks / castles.

Living In Middlesbrough

Until April 1996, the compact boroughs of Middlesbrough, Stockton and Hartlepool, together with the borough of Langbaurgh formed the county of Cleveland.  Boundary changes have now altered all this, so that Middlesbrough is now a metropolitan County. The population of Middlesbrough is in excess of 570 000. South Tees Hospitals NHS Trust is largely responsible for the health care of Middlesbrough and Langbaurgh. 

South Tees Hospitals NHS Trust is located in an area of diverse contrasts. At its heart, along the lower reaches of the Tees, lies an industrial core which includes large Chemical and Steel Manufacturing complexes, one of the busiest ports in the country, offshore oil-servicing facilities and a wide range of other industries. 

In contrast, a 15 minute drive in any direction from this industrial centre will take you to some of the most scenic countryside in Britain. This includes the wild moorland of the North York Moors National Park, traditional seaside resorts, pretty fishing villages and lively market towns. Slightly further afield, but still within a two how drive, are the Yorkshire Dales, the Pennines, the Lake District, Durham and York. 

This makes for an attractive life-style, where you can live in scenic surroundings and still be within 15 minutes drive of your place of work. Accommodation is considerably cheaper than in many other parts of the country, and houses are available to meet all tastes and pockets, whether if be a home in the suburbs, the countryside, moorland villages, market towns or seaside resorts. 

There are also a good selection of schools and colleges available. The University of Teesside has an international reputation for the quality of its courses, and the Universities of Durham, York and Newcastle are all close by. 

Recreation facilities are equally diverse, and range from canoeing at the new Tees Water Barrage, to walking or cycling in the countryside, as well as activities at modern sports centres. Cinema and theatre-goers are also well catered for, with a 14 screen cinema on the Teesside Park development, and professional theatrical productions at Middlesbrough's Little Theatre, Billingham Forum and the Darlington Civic. 

Shopping ranges from big name stores in the town centre, to discount stores on the retail park. 
All this combines to make for a very pleasant life-style in beautiful contrasting surroundings for all those lucky enough to live and work in the area. 

Individual Hospital Information

Newcastle upon Tyne Hospitals NHS Trust:

Royal Victoria Infirmary









Newcastle General Hospital









Freeman Hospital

Gateshead Health NHS Trust:



Queen Elizabeth Hospital

North Cumbria Acute Hospitals NHS Trust:

Cumberland Infirmary

Northumbria Healthcare NHS Trust:


North Tyneside General Hospital









Wansbeck Hospital

City Hospitals Sunderland NHS Trust:


Sunderland Royal Hospital

South Tees Hospitals NHS Trust:


James Cook University Hospital

North Tees & Hartlepool NHS Trust:


University Hospital of North Tees









University Hospital of Hartlepool

County Durham & Darlington Acute Hospitals
University Hospital of North Durham
NHS Trust:






Darlington Memorial Hospital

South Tyneside NHS Foundation Trust

South Tyneside District Hospital

Newcastle upon Tyne Hospitals NHS Trust

www.newcastle-hospitals.org.uk
Royal Victoria Infirmary (RVI)

Queen Victoria Road 

NEWCASTLE UPON TYNE
NE1 4LP
Tel No: 0191 233 6161

The Northern School of Anaesthesia (Newcastle School) is based in this hospital.  The Anaesthetic Department provides services for the General Surgery, Gynaecology, and Plastic Surgery in a purpose built eight-theatre suite in the Leazes Wing of the hospital.  There is an adjacent Intensive Therapy Unit of 10 beds, and an eight bedded HDU.  A large Obstetric Unit provides facilities for approximately 5,000 deliveries per year.  The unit receives many referrals from the region because of the regional Special Care Baby Unit.   A two-theatre day unit provides access for Pain Management, Gynaecology and Plastics.

Ophthalmology is provided for in a five-theatre complex on the RVI site. Regional services for Neonatal and Paediatric Surgery and Paediatric Oncology are located in three theatres within the Victoria Wing of the RVI. Out-patient dental anaesthesia is conducted in the Dental Hospital, which is linked to the RVI.

The Regional Pain Management Service is located within the RVI complex and an Acute Pain Service operates on the RVI site.

UNITS OF TRAINING OFFERED

Acute and Chronic Pain

Obstetrics & Gynaecology

Paediatric Anaesthesia

Ophthalmic Surgery

Plastic Surgery

Intensive Care Medicine – Basic and Advanced

General Surgery

Day Case Surgery

Freeman Hospital 

High Heaton 

NEWCASTLE UPON TYNE
NE7 7DN
Tel No: 0191 233 6161

The Freeman Hospital is a 780 bed hospital, providing tertiary referral service within surgical sub-specialties.  The general Anaesthetic Department services a 15 theatre operating suite with two recovery rooms, an interventional radiology theatre and an integrated 12 bedded ITU with a consultant led outreach service.  The surgical sub-specialties include the regional Vascular Centre, Hepatobiliary and major GI surgery, Renal, hepatic and pancreatic transplantation, elective orthopaedics including paediatric scoliosis and general orthopaedic surgery, urology, ENT and regional anaesthesia.  There is a well established Acute Pain Service covering both general and cardiothoracic patients with 4 pain nurses and 4 consultant sessions.

The cardio-thoracic anaesthesia department is a regional centre for neonatal, paediatric and adult cases.  Services include heart and lung transplantation, CABG, valve surgery, paediatric cardiac catheterisation, thoracic surgery and ECMO.  This service is supported by a thoracic HDU, paediatric ITU, an integrated adult ITU and HDU and a transplant ITU

All theatres now have computers with Internet access.  There is a regular transport service every 15 minutes between Freeman and RVI allowing trainees to benefit from trust-wide educational opportunities.

 UNITS OF TRAINING OFFERED

Cardiac Anaesthesia

Thoracic Anaesthesia

Vascular Anaesthesia 

Intensive Care Medicine – Basic and Advanced

Acute and Chronic pain

Day surgery

ENT

General surgery

Urology

Transplant surgery

Orthopaedics

Regional techniques

Newcastle General Hospital 

Westgate Road

NEWCASTLE UPON TYNE

NE6 4BE

Tel No: 0191 233 6161

Newcastle General Hospital is a large general hospital situated in the west of the city. It contains Regional units for Neurosurgery and Radiotherapy. 

The Intensive Care facilities at Newcastle General Hospital include an 8 bedded adult unit and the Regional Paediatric Intensive Care Unit. A Home Ventilation Service is provided by the Consultant Anaesthetist in charge of the Intensive Care Unit.

The City’s Accident and Emergency department is based here. 

UNITS OF TRAINING OFFERED

Neurosurgery (Including Paeds),

Neuroradiology (Including Paeds)

Diagnostic Imaging, including MRI

Intensive Care Medicine – Basic and Advanced

Paediatric ICU

Maxillo-facial Anaesthesia

Trauma and Orthopaedics

Day Case Anaesthesia

Gateshead Health NHS Trust

www.gatesheadhealth.nhs.uk
Queen Elizabeth Hospital

Sheriff Hill

Gateshead

NE9 6SX
Tel No:  0191 445 2176

This District General Hospital has over 700 beds and provides acute hospital services to the Gateshead area.  In addition to Accident and Emergency, General Medicine, General Surgery, Orthopaedics and Trauma (including upper and lower limb specialists), Obstetrics and Gynaecology, Paediatrics and Neonatology, the Hospital is the home of the Northern Gynaecological Oncology Service.

The Department of Anaesthesia, Intensive Care and Pain Relief is situated conveniently between the 6 bed ITU and the Operating Suite (including an integrated dedicated Day Case Unit).

TRAINING OFFERED

Intensive Care Medicine – Basic and Advanced

Acute and Chronic Pain 

Vascular Anaesthesia

Upper limb Anaesthesia

TIVA

Day Case Anaesthesia 

Obstetric Anaesthesia

Gynaecological anaesthesia

Trauma and Orthopaedic anaesthesia

General Surgery

North Cumbria Acute Hospitals NHS Trust

www.cas.nhs.uk/acute/home.aspx
Cumberland Infirmary
Newton Road

CARLISLE

CA2 7HY
Tel No:  01228 523 444

The hospital is one half of the North Cumbria Acute Hospitals NHS Trust, which serves the population of North Cumbria and South West Scotland. Experience in intensive care is provided in our 8-bedded combined ITU/HDU with approximately 500 admissions per year.

There is a teaching programme running every six months with a dedicated half-day every 2 weeks led by one of the consultants.  Trainees are free from other duties to attend.

TRAINING OFFERED

General Surgery 

Vascular anaesthesia

Orthopaedics and trauma

Urology

ENT

Maxillo-Facial anaesthesia

Gynaecology

Ophthalmology 

Dental Anaesthesia

Paediatric surgery is carried out in most of these specialities.  

Acute and chronic pain 

Intensive Care Medicine 

Northumbria Healthcare NHS Trust

www.northumbria.nhs.uk
Wansbeck General Hospital

www.northumbria.nhs.uk/menu.asp?id=232793
Woodhorn Lane 

ASHINGTON

Northumberland     NE63 9JJ   Tel No:  01670 521212

Wansbeck Hospital is part of Northumbria Healthcare NHS Trust, which comprises of ourselves, North Tyneside and Hexham General.  Wansbeck is a modern 390 bed hospital serving the population of Northumberland from Cramlington to Berwick-upon-Tweed.  We provide anaesthesia for obstetrics, gynaecology, general surgery, urology, dental extractions and orthopaedics.  The obstetric unit has approximately 1800 deliveries per annum with a 25% Caesarean Section rate and a 30% epidural rate.  An Epidural Audit database was developed in-house and is now well established.  It acts as a quality assurance tool and a resource for audit projects and has been adopted by other departments.

A dedicated day case unit exists at Wansbeck and at Alnwick Infirmary.  The hospital has a 4 bed ITU receiving over 200 admissions per annum, an attached 4 bed HDU receiving 500-600 admissions per annum and a Critical Care Outreach Service.  The ITU has IBTICM recognition for Basic and Intermediate training.  Two of our Consultants have an interest in chronic pain management and run a comprehensive multidisciplinary service.  The Department also includes a multidisciplinary Palliative Care Service.

We encourage all our trainees to complete an audit project while they are with us and to then present it at our monthly departmental audit half day. Any trainee who has an interest in developing their skills in education will be encouraged to pursue this.  Joint teaching takes place each month with the anaesthetic department at North Tyneside Hospital. A Laerdal Simman manikin is used for training simulations.

UNITS OF TRAINING OFFERED

Intensive Care Medicine – Basic and Advanced

Acute & Chronic Pain

Obstetrics.

Day surgery

Orthopaedics

General Surgery

Dental Anaesthesia

OTHER TRAINING OPPORTUNITIES

Bronchoscopy sessions with a Respiratory Physician to gain fibreoptic skills.

North Tyneside General Hospital

www.northumbria.nhs.uk/menu.asp?id=232752
Rake Lane

NORTH SHIELDS

NE29 8NH
Tel No:  0191 293 2519

The hospital is a medium-sized DGH (501 beds).  The anaesthetic department provides services for the Accident & Emergency Department, ENT, Obstetrics and Gynaecology, Orthopaedics and Trauma, Urology, ECT and General Surgery.  

Obstetric anaesthesia and analgesia – 24hour epidural service (epidural rate about 15% and increasing), LSCS rate (elective and emergency) about 20%. There is a six-bedded ITU (recognised for basic and intermediate level training) and a four-bedded HDU.  An acute pain service and a restricted chronic pain service are provided.

UNITS OF TRAINING OFFERED

Intensive Care Medicine – Basic and Advanced

Obstetrics

ENT

Gynaecology

Orthopaedics and Trauma

Urology

General Surgery

Some paediatric anaesthesia, including infants (on ENT and orthopaedic lists)

Ward-based epidural service

ANY OTHER TRAINING OPPORTUNITIES

Fibreoptic Bronchoscopy (with the respiratory physicians)

City Hospitals Sunderland NHS Trust

www.sunderland.nhs.uk/chs
Sunderland Royal Hospital
Kayll Road

SUNDERLAND

SR4 7TP
Tel No: 0191 565 6256

Sunderland Royal is a large District General Hospital offering all specialties except Cardio-thoracic surgery and Neurosurgery.  It is an NHS Foundation trust.  The Anaesthetics department is large but friendly with Consultants who have many special interests. It has a well-equipped department with good facilities available for trainees.

 UNITS OF TRAINING OFFERED

ENT

Maxillo-Facial Anaesthesia

Ophthalmology

Vascular Anaesthesia

Major GI

Intensive Care Medicine – Basic and Advanced

Day case

Obstetrics

Paediatrics

Urology

Orthopaedics 

South Tees Hospitals NHS Trust

www.southtees.nhs.uk
James Cook University Hospital

www.southtees.nhs.uk/default.asp?page=190
Marton Road

MIDDLESBROUGH
NE4 3BW
Tel No:  01642 854 600

The James Cook University Hospital is a 1000 bed hospital providing district general services for the population of Middlesbrough and East Cleveland and a range of tertiary referral services (Adult Cardiac, Neurosurgery, Plastics) for the wider Tees Valley. Twice yearly Crammer courses for the Primary and Final FRCA are held here.

The hospital is recognised in Advanced training in Chronic Pain Management.  All aspects of Anaesthetic training can be undertaken within this hospital except Specialist Neonatal & Paediatric Anaesthesia. 

Fellowships are also available in:

Academic Anaesthesia







Cardiac Anaesthesia







Intensive Care Medicine

TRAINING OFFERED

Day Case Anaesthesia

Plastics 

Maxillo Facial Anaesthesia


Ear, Nose & Throat

Eyes

Obstetrics

Neuro

Cardiac

General Surgery/Urology

Vascular

Orthopaedics & Trauma

Chronic Pain

Intensive Care Medicine – Basic and Advanced

North Tees & Hartlepool NHS Trust

www.nth.nhs.uk
University Hospital of North Tees 

Hardwick

Stockton on Tees

Cleveland

TS19 8PE
Tel No: 01642 617 617

University Hospital of Hartlepool

Holdforth Lane

HARTLEPOOL

TS24 9AH
Tel No: 01429 522 960

The 2 units provide good exposure to a variety of sub-specialties, especially a module in chronic pain. Trainees are allocated across sites, so that exposure can be attained in all the specialties that the Trust provides.  On-call however, is only in the parent hospital

UNITS OF TRAINING OFFERED

Colorectal

Spine Surgery

Acute Pain

Chronic Pain

Upper GI
General Surgery

Orthopaedics & Trauma

Obstetrics & Gynaecology

Day Case

Urology

OTHER TRAINING OPPORTUNITIES

Management

County Durham & Darlington Acute Hospitals NHS Trust

www.cddft.nhs.uk
University Hospital of North Durham
North Road

DURHAM

DH1 5TW
Tel No: 0191 333 2360

A busy District General Hospital with an 8-bedded ITU and Obstetric Unit with approximately 2,000 deliveries a year.  Good training opportunities in a friendly and supportive environment.

UNITS OF TRAINING OFFERED

Vascular Anaesthesia

Chronic Pain
Obstetric Anaesthesia

Intensive Care

Urology

Orthopaedics (elective and trauma)

General Surgery

Vascular Surgery

Plastic Surgery

Dental Surgery

Gynaecology.

ANY OTHER RELEVANT INFORMATION

Programme of tutorials throughout the year the year arranged on alternate Friday mornings.  Monthly ITU morbidity meeting.  Monthly audit meeting

Darlington Memorial Hospital

Hollyhurst Road

DARLINGTON

DL3 6HX
Tel No:  01325  380 100

Darlington is a busy market town in the south of County Durham bypassed by the A1 (M) motorway and on the main railway between Edinburgh and London (2 & ½ hours journey by frequent services).  The Memorial Hospital is situated about a mile from the town centre where there are good shopping facilities.  The Dales country is easily accessible.

The memorial Hospital originally opened in 1933 as the town’s war memorial and was rebuilt in 1980.  It is now a District General Hospital of approximately 500 beds covering a full range of diagnostic and secondary health care services. The hospital contains all the major specialties and 24 new ward units of the latest design.  Recently all the hospitals in County Durham are under one Trust – Darlington and Durham Acute NHS Health Trust.  There is a 4 bedded ICU and 2 bedded HDU.

UNITS OF TRAINING OFFERED

ENT

Ophthalmology

Maxillo-Facial anaesthesia

Chronic Pain
General Surgery

Obstetrics & Gynaecology

Orthopaedics and Trauma

ECT

Dental Anaesthesia

Day Surgery Unit

Intensive Care Medicine

South Tyneside District Hospital

www.sthct.nhs.uk
Harton Lane,

South Shields, 

Tyne & Wear, 

NE34 OPL 


Telephone: 08448 113030
A district general hospital with six theatres. The hospital has an Accident Emergency Department. It has a 6 bed Intensive Care Unit for emergency and elective admissions. It has a limited chronic pain provision. 

Units of Training Offered

Intensive Care – Basic Training

Obstetrics

General Surgery

Orthopaedics

Gynaecology

Urology

Day Case Surgery

Limited Urology Services

	Basic level (ST1 and ST2)
	RVI
	NGH
	FH
	FHCardio
	SRH
	QE
	NTGH
	WGH
	S Tyne
	CI
	JCUH
	Friarage
	DMH
	UHND
	UHNT

	Initial training (New starters)
	Y
	 
	Y
	 
	Y
	Y
	Y
	Y
	Y
	Y
	Y
	Y
	Y
	Y
	Y

	Preoperative assessment
	Y
	Y
	Y
	 
	Y
	Y
	Y
	Y
	 
	 
	Y
	Y
	Y
	Y
	 

	Premedication
	Y
	Y
	Y
	 
	Y
	Y
	Y
	Y
	 
	 
	Y
	Y
	Y
	Y
	 

	Anaesthesia and HDU/ICM equipment
	Y
	Y
	Y
	 
	Y
	Y
	Y
	Y
	 
	 
	Y
	 
	Y
	Y
	 

	Induction of general anaesthesia
	Y
	Y
	Y
	 
	Y
	Y
	Y
	Y
	 
	 
	Y
	Y
	Y
	Y
	 

	Intraoperative care
	Y
	Y
	Y
	 
	Y
	Y
	Y
	Y
	 
	 
	Y
	Y
	Y
	Y
	 

	Postoperative and recovery care
	Y
	Y
	Y
	 
	Y
	Y
	Y
	Y
	 
	 
	Y
	Y
	Y
	Y
	 

	Intensive and high dependency care
	Y
	Y
	Y
	Y
	Y
	Y
	Y
	Y
	Y
	Y
	Y
	 
	Y
	Y
	Y

	Regional anaesthesia
	 
	 
	Y
	 
	Y
	Y
	Y
	Y
	 
	 
	Y
	Y
	Y
	Y
	 

	Management of trauma, stabilisation and transfer
	 
	Y
	 
	 
	Y
	Y
	Y
	Y
	?
	Y
	Y
	Y
	Y
	Y
	Y

	Obstetric anaesthesia and analgesia
	Y
	 
	 
	 
	Y
	Y
	 
	Y
	?
	 
	Y
	 
	Y
	Y
	Y

	Paediatric anaesthesia
	Y
	Y
	Y
	 
	Y
	Y
	Y
	 
	 
	 
	Y
	Y
	Y
	Y
	 

	Anaesthesia and the elderly
	Y
	Y
	Y
	 
	Y
	Y
	Y
	Y
	Y
	Y
	Y
	Y
	Y
	Y
	Y

	Pain management
	Y
	 
	Y
	 
	Y
	Y
	Y
	Y
	 
	 
	Y
	Y
	Y
	Y
	 

	Infection control
	Y
	Y
	Y
	Y
	Y
	Y
	Y
	Y
	Y
	Y
	Y
	Y
	Y
	Y
	Y

	Critical incidents
	Y
	Y
	Y
	Y
	Y
	Y
	Y
	Y
	Y
	Y
	Y
	Y
	Y
	Y
	Y

	Management of respiratory and cardiac arrest
	Y
	Y
	Y
	Y
	Y
	Y
	Y
	Y
	Y
	Y
	Y
	Y
	Y
	Y
	Y

	 
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	 
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	 

	Intermediate level (ST3 and 4)
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 

	Key Units
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 

	Cardiac/thoracic
	 
	 
	 
	Y
	 
	 
	 
	 
	 
	 
	Y
	 
	 
	 
	 

	Intensive care medicine
	Y
	Y
	Y
	Y
	Y
	Y
	 
	Y
	 
	Y
	Y
	 
	 
	Y*
	 

	Neuroanaesthesia
	 
	Y
	 
	 
	 
	 
	 
	 
	 
	 
	Y
	 
	 
	 
	 

	Obstetric anaesthesia
	Y
	 
	 
	 
	Y
	Y
	 
	Y?
	?
	 
	Y
	Y
	Y
	Y
	?

	Paediatric anaesthesia
	Y
	 
	 
	 
	Y
	 
	 
	 
	 
	 
	Y
	 
	Y
	 
	 

	Pain management, acute and chronic
	Y
	 
	 
	 
	Y
	Y
	Y
	Y
	 
	 
	Y
	 
	Y
	Y
	 

	General Units
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 

	Vascular anaesthesia
	 
	 
	Y
	 
	Y
	Y
	 
	 
	 
	?
	Y
	 
	 
	Y
	 

	Day surgery
	Y
	Y
	Y
	Y
	Y
	Y
	Y
	Y
	Y
	Y
	Y
	Y
	Y
	Y
	Y

	ENT
	 
	 
	Y
	 
	Y
	 
	 
	 
	 
	 
	Y
	 
	Y
	 
	 

	General surgery/Gynae/Urol+/- tx
	G Gy
	G
	G U Tx
	Tx
	G U Gy
	G Gy
	G Gy
	 
	 
	 
	G Gy U
	 
	Y
	Y
	 

	Orthopaedic anaesthesia
	 
	Y
	Y
	 
	Y
	Y
	Y
	Y
	 
	 
	Y
	 
	Y
	Y
	 

	Regional anaesthesia
	 
	 
	Y
	 
	Y
	Y
	Y
	 
	 
	 
	Y
	 
	Y
	Y
	 

	Trauma and accidents
	 
	Y
	 
	 
	Y
	Y
	Y
	Y
	?
	Y
	Y
	 
	 
	Y
	 

	Additional Units
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 

	Diagnostic imaging, anaesthesia and sedation
	 
	Y
	Y
	?
	Y
	 
	 
	 
	 
	 
	Y
	 
	 
	Y
	 

	Maxillo-facial/Dental anaesthesia
	Y
	Y
	 
	 
	Y
	 
	 
	 
	 
	 
	Y
	 
	Y
	 
	 

	Ophthalmic anaesthesia
	Y
	 
	 
	 
	Y
	 
	 
	 
	 
	 
	Y
	 
	Y
	 
	 

	Plastics/burns
	Y
	 
	 
	 
	 
	 
	 
	 
	 
	 
	Y
	 
	 
	Y
	 

	Miscellaneous
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 

	 
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	 

	Higher training
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 

	Cardiac/thoracic
	 
	 
	 
	Y
	 
	 
	 
	 
	 
	 
	Y
	 
	 
	 
	 

	Day surgery
	Y
	Y
	Y
	 
	Y
	Y
	 
	 
	 
	 
	Y
	Y
	Y
	Y
	 

	ENT
	 
	 
	Y
	 
	Y
	 
	 
	 
	 
	 
	Y
	 
	 
	 
	 

	General surgery/gynae/urol/tx
	G Gy
	 
	U Tx G
	 
	G Gy U
	G Gy
	 
	 
	 
	 
	G Gy U
	 
	 
	Y
	 

	Intensive care medicine
	Y
	Y
	Y
	Y
	Y
	Y
	 
	Y
	 
	Y
	Y
	 
	 
	Y*
	 

	Maxillo-facial/Dental
	Y
	Y
	 
	 
	Y
	 
	 
	 
	 
	 
	Y
	 
	 
	 
	 

	Neuroanaesthesia
	 
	Y
	 
	 
	 
	 
	 
	 
	 
	 
	Y
	 
	 
	 
	 

	Obstetrics
	***
	 
	 
	 
	Y
	 
	 
	 
	 
	 
	Y
	 
	 
	Y
	 

	Orthopaedics
	 
	Y
	Y
	 
	Y
	 
	 
	 
	 
	 
	Y
	 
	 
	Y
	 

	Ophthalmic anaesthesia
	Y
	 
	 
	 
	Y
	 
	 
	 
	 
	 
	Y
	 
	 
	 
	 

	Paediatric anaesthesia
	***
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 

	Pain management
	Y
	 
	 
	 
	Y
	Y
	 
	 
	 
	 
	Y
	 
	 
	Y
	 

	Plastics/burns
	Y
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	Y
	 

	Trauma and accidents
	 
	Y
	 
	 
	Y
	 
	 
	 
	 
	 
	Y
	 
	 
	Y
	 

	Vascular
	 
	 
	Y
	 
	Y
	Y
	 
	 
	 
	 
	Y
	 
	 
	Y
	 

	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 

	*** training could be delivered 

(adequate clinical material)

but no training post at present
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 

	Y* meets all criteria and has 

support of RA but formal approval awaited
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Medical Staffing
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NE2 4AB

TERMS & CONDITIONS OF SERVICE


The following form part of your agreed employment:-

1)
National Terms & Conditions of Service for Medical and Dental Staff (Whitley Council)


Policies and Procedures of the Lead Employer Trust, County Durham and Darlington NHS Foundation Trust and local Trust policies where appropriate e.g. Health & Safety.

2)
SALARY SCALE:  see national scale
3)
HOURS OF DUTY


The hours of each post vary and are shown under individual posts/job plans.

4)
ANNUAL LEAVE

Annual leave must be taken during the annual leave year and apportioned to your rotational commitment.

The trust’s two statutory days holiday will be added to your leave entitlement.

The Consultant Supervisor at the Trust in which you will be working when the leave is taken must authorise the absence.

Days in lieu worked for bank holidays should be taken as soon as possible, after they have been worked and NOT carried forward to your next hospital placement, or leave year.

Up to a maximum of five days (one week) only, can be carried forward into the next leave year. This can only be arranged with the agreement of your supervising consultant in writing.

5)
STUDY LEAVE

a)
Study leave may be granted subject to the exigencies of service, under the Terms and Conditions of Service for Hospital Medical and Dental Staff and in line with Northern Deanery guidelines.

b)
Study leave is approved by your Consultant Supervisor or Clinical Director and the Clinical Tutor at the Trust where you are working at the time the leave is to be taken.

c)
Study leave year 1 April to 31 March.

6)
OCCUPATIONAL HEALTH


THIS WILL BE TREATED IN STRICT CONFIDENCE AND WILL NOT BE SEEN BY ANY MEMBER OF THE POSTGRADUATE INSTITUTE

For pre-employment health assessment purposes, as part of the Postgraduate Institute’s Occupational Health Service, the successful candidate will be required to complete a health questionnaire.  In addition, screening for Hepatitis B Status and the Carriage of MRSA will form part of the certificate of fitness. The successful candidate may also be required to undergo additional screening at individual trust hospitals, depending on local policy.

The successful applicant may be required to undergo a medical examination.

7) REHABILITATION OF OFFENDERS

Because of the nature of this work, the post is exempt from the provisions of Section 4(2) of the Rehabilitation of Offenders Act 1974 (exemptions) Order 1975.  You are therefore NOT entitled to withhold information about convictions, which for other purposes are “spent” under the provisions of the Act, and any failure to disclose such convictions could result in disciplinary action by the Trust.  Any information given will be kept in strict confidence, and used only in relation to the position to which the order applies.

FITNESS TO PRACTICE

Failure to disclose a criminal offence, having been bound over or cautioned or that you are currently the subject of criminal proceedings which might lead to a conviction, an order binding you over a caution, or fitness to practice proceedings undertaken or being undertaken by an appropriate licensing or regulatory body, may disqualify you from appointment, or result in summary dismissal/disciplinary action and referral to the General Medical Council (General Dental Council) for consideration if such a discrepancy came to light.

a) any criminal offence, being bound over or cautioned, or current proceedings which might lead to a conviction, an order binding you over a caution.

b) Fitness to practice proceedings taken or being currently contemplated by a licensing/regulator body

If you have any doubts please contact the Medical Personnel Section of the Postgraduate Institute for Medicine and Dentistry
8)
EMERGENCIES

The junior accepts that he/she will perform duties in occasional emergencies and unforeseen circumstances at the request of the appropriate Consultant in consultation, where practicable, with his/her colleagues both senior and junior.  It has been agreed between the professions and the Department that while juniors accept that they will perform such duties, the Secretary of State stresses that additional commitments arising under the sub-sections are exceptional and in particular that juniors should not be required to undertake work of this kind for prolonged periods or on a regular basis.

9)
RELOCATION / REMOVAL EXPENSES
From the 1 April 1998, if eligible, assistance with removal expenses may be claimed up to a maximum of £7,000.  The trusts guiding principle is that you do not lose out on any reasonable expenses incurred through moving into the area.  However, it is not expected that you will profit financially from the reimbursements you receive in respect of your move.

Eligibility will depend on the Deanery being satisfied the removal of your home is necessary to take up your new post and that the arrangements proposed are reasonable.

Expenses for relocation of your home on a temporary basis for a rotational move should be agreed in advance with the Medical Personnel Section at the Postgraduate Institute for Medicine and Dentistry.

Payment for excess travel is out-with the package and paid at the public transport rate.

Time off may be granted to look for accommodation, if relocating from outside the region, up to a maximum of 5 working days.
10)
JUNIOR DOCTOR HOURS / WORKING PATTERN / PAY BAND

You agree not to undertake locum medical or dental work for this or any other employer where such work would cause your contracted hours to breach the controls set out in paragraph 20 of the Terms and Conditions i.e. 72 hours on call rota, 64 hours, partial shift, 56 hours, full shift per week. Rest periods allocated to working patterns are indicated in the Terms & Conditions of Service.

The working pattern, hours worked and the pay banding are agreed by individual Trusts/Hospitals.  If you have any queries regarding this, could you please contact the Medical Staffing Officer at the Trust/Hospital in question.

11)
PROTECTION OF CHILDREN

Because this post has been identified by the Postgraduate Institute as giving substantial opportunities for access to children in need of relatively lengthy in-patient care, the preferred candidate (after short-listing and interview) for this post will be checked with the Police for possible criminal background in accordance with the provision contained in Health Circular HC (88)9 and HSG (94)43.

The checking procedure is completely confidential and checks will be made on the preferred candidate only and no other.

12)
EQUAL OPPORTUNITIES

The Postgraduate Institute is committed to the promotion of equal opportunities both in the workplace and in the services provided for the people living within the Northern Deanery.

All employees of the Lead Employer Trust and all applicants for employment will have equality of opportunity for employment and advancement on the basis of their ability, qualifications and fitness for work.  The Institute and Trust is committed not only to the letter of the law but also to the promotion of equality of opportunity.

All training programmes are equally open to those who may, either from the onset or subsequently, wish to train flexibly (if eligible) or job share.

13)
APPRAISAL / ASSESSMENT

The purpose of assessment is to measure progress against defined criteria based on relevant curricula.  Trainees have to meet an agreed standard to be able to proceed from year to year and to achieve a CCT.

Effective assessment ensures that public interest in the quality of training is recognised.  Assessment will take place at least annually, by a small speciality based panel.


Appraisal provides a complementary or parallel approach focusing on the trainee and his/her personal and professional needs.  In practice a supervising consultant or educational supervisor may provide, through constructive and regular dialogue, feedback on performance and assistance in career progression
14)
RECORD OF IN-TRAINING ASSESSMENT (RITA)

This provides a record of the outcome of your annual review and of progress through the Specialist Registrar grade.

The RITA form provides a device which enables assessment and provides a framework to link the responsibilities of the Royal Colleges and Faculties to those of the Postgraduate Dean.


In the case of a RITA form E, there is a right to appeal.

15)
NHS INDEMNITY FOR MEDICAL NEGLIGENCE

Financial responsibility for the negligent acts of their medical and dental staff in the course of their NHS employment.  This applies only to employment in the Hospital and Community Health Services.


If, therefore, you intend to carry out other duties, i.e. private practice or category II work, then you will need to arrange personal cover with your professional defence organisation.

16)
TRAVEL & SUBSISTENCE EXPENSES (For Interview)

Travel and subsistence expenses will be reimbursed for pre-application or pre-interview visits, with prior agreement of the Employing Authority (Medical Recruitment Officer at the PIMD) in addition to interview expenses, for those who are short-listed. 

Reimbursement is restricted to two preliminary visits. It is important that this visit is not seen by the candidate as part of the selection process.


In the case of candidates travelling from abroad, travelling expenses are normally payable only from the point of entry to the United Kingdom mainland.


Payment of Expenses

A successful candidate is paid his/her expenses on taking up the appointment.


Reimbursement of expenses shall NOT be made to a candidate who withdraws his/her application or refuses an offer of appointment on grounds which in the opinion of the employing authority are inadequate.
THE DEANERY RESERVES THE RIGHT TO WITHHOLD REIMBURSEMENT OF EXPENSES IF NOT SUPPORTED BY THE APPROPRIATE RECEIPTS OR WHICH ARE DEEMED TO BE UNREASONABLE.

17)
MAINTAINING MEDICAL EXCELLENCE

One of the principles set out in the document “Duties of a Doctor” produced by the General Medical Council is that all doctors must act quickly to prevent patients from risk if they have any good reason to believe that they or a colleague may not be fit to practice.  Concerns might arise about the doctor’s physical or mental well-being, substance abuse or concern over judgements in personal or clinical behaviour.  If you have any such concerns about yourself or a colleague they should be reported immediately to the Medical Director of the Trust in which you are working.  In the event that concerns should be raised about the clinical practice of the Medical Director the report should be made directly to the Chief Executive of that Trust.  Once aware these officers will arrange appropriate investigation in accordance with the Trust’s policies.

18)
IMMIGRATION STATUS

Those doctors applying for training grade posts should hold Permit Free Training visas in their passport.  Applications will be made to the Home Office to obtain extensions of Permit Free Training, for the duration of their agreed training programmes, through the Medical Staffing Section and Associate Postgraduate Dean (Overseas).

PERMIT FREE TRAINING (PFT)

Those in Basic Training (Senior House Officer grade and equivalent) may hold PFT for 3 years, with a possible extension of a fourth and final year, approved by the Postgraduate Dean.

Those in the Specialist Registrar and equivalent grades, may hold permit free training visas, for the length of their training programmes, subject to satisfactory progress and approval by the Postgraduate Dean.  Permit Free Training visas are issued by the Home Office, for a maximum of three years initially, and for periods of up to three years following the original visa.  Extension to Permit Free Training, must be applied for through the Medical Staffing Section and Associate Postgraduate Dean for Overseas doctors.

Failure to hold the required valid immigration status, will result in a breech of contract and salary withdrawal.

19)
REFERENCES
All references are dealt with in the strictest confidence.  Unsolicited references are prohibited either at the shortlist or interview stage.  Only official references will be sought and taken into consideration.

20)
CANVASSING
Canvassing is prohibited.  Any attempts to further your application, or for anyone to do so on your behalf will result in your application being withdrawn.

However, this does not preclude you making contact with the named consultant(s) who appear in the Job Description or visiting the hospitals on the training programme so that further information can be obtained about the post/programme. We advise you visit hospitals, following short-listing as we can only reimburse expenses if you are short-listed.
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